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A TRIBUTE TO  
OUR PATRON  
HER MAJESTY  
THE QUEEN

Her Majesty became our patron 
when we were established in 
1965 on the death of Sir Winston 

Churchill, who was her first Prime Minister. 
The creation of the Churchill Fellowship 
had also benefited from close involvement 
from HRH the Duke of Edinburgh prior  
to its launch.
 Our Chairman Jeremy Soames said: 
“We are extremely sad to learn of the 
passing of Her Majesty The Queen, 
who has been the Patron of the Winston 
Churchill Memorial Trust since its 
inception in 1965. During this time, Her 
Majesty has shown invaluable support 
for our work and the work of our Fellows 
and we are deeply grateful for her Royal 
Patronage of 57 years. Our thoughts are 
with the Royal Family at this very sad time.” 
 In May 1990, to mark 25 years since 
the Fellowship was founded, Her Majesty 
presented the Churchill Medallions to 
Fellows at our Awards Ceremony in the 
Guildhall, London. In her speech, she 
spoke of the value of the Fellowship:
 “I feel sure that Sir Winston would have 
derived enormous pleasure from the wide 
variety of people who have benefitted from 
the scheme which commemorates him in 
this particular way. Those who will receive 
their medallions today come from every 

part of the UK and their Fellowships made 
it possible for them to visit as many parts of 
the globe as their projects covered a wide 
range of activities. The reports which have 
been submitted by them to the Trust bear 
ample witness to the value of the scheme. 
 “I had a good example close to home of 
the way in which the Fellowships reach out. 
One of our Jersey herdsmen at Windsor 
was granted a Fellowship to broaden his 
knowledge of his craft in Canada and the 
USA. Just two days ago I met another 
Churchill Fellow at London Zoo. The 
Fellowships do not come to an end when I 
hand over the commemorative medallions. 
A Churchill Fellowship is for life and it 
bestows not just the cachet of having held 
it but continuing responsibilities as well. 
 “Fellows are expected to share the 
benefits of new experience and knowledge 
or skill with others for the good of the 
community as a whole. And are also 
expected to maintain the personal and 
professional links with the countries 
which they have visited. I know that these 
high expectations which we repose in the 
Fellows will not be disappointed.”
 To mark our 50th anniversary in 2015, 
Her Majesty hosted a special reception at 
Buckingham Palace. This was attended by 
245 Fellows representing every decade of 

 Her Majesty has 
shown invaluable 
support for our work 
and the work of our 
Fellows and we are 
deeply grateful for  
her Royal Patronage  
of 57 years   
– Jeremy Soames, Chairman

the Fellowship, alongside representatives 
from the Winston Churchill Memorial 
Trust in Australia and the Winston 
Churchill Foundation of the United States. 
At this event she was presented with a copy 
of the new Churchill Medallion, which was 
designed by architectural artist Professor 
Brian Clarke (CF 1974) and based on the  
celebrated Karsh photograph of Sir Winston. 
 In 2019 Her Majesty graciously 
permitted all Fellows to use the honorific 
‘CF’ after their names, as an indication of 
their lifelong status as a Churchill Fellow. 
This now serves as a lasting legacy of Her 
Majesty’s commitment to the Fellowship.

We are deeply saddened by the 
passing of Her Majesty The Queen. 
Her Majesty has been our Royal Patron 
since our foundation and a continuing 
source of support over many years. 
Our thoughts are with the Royal Family 
at this very sad time.

HM The Queen leaving  
No 10 Downing Street after 
dinner with Sir Winston and 
Lady Churchill in 1955



REOPENING FOR 
FELLOWSHIPS

We are delighted to announce that 
we are now open for applications for 
Fellowships. These can be made via  
our website until Tuesday 22 November 
at 5pm. 
 “We are delighted to be reopening for 
applications for Churchill Fellowships,” 
said Chief Executive Julia Weston. “After  
a two-year pause for the pandemic, we look 
forward to welcoming applications from 
any UK citizen with a vision for change in 
their community or profession.
 “Please do spread the word to any 
colleagues and friends who you think 
would make a great Fellow.”
 The application form and full  
details on how to apply can be found  
at www.churchillfellowship.org. 
Fellowships will be awarded in 11 annual 
themes, which are listed overleaf, plus an 
Open theme. Successful candidates will be 
informed in June 2023 and can start from  
1 August 2023.
 New this year is an option to conduct 
the international research phase of your 
Fellowship online, or as a hybrid of online 
and travel, as well as the traditional option 
of travelling the world to conduct your 
research. This will open Fellowships to 
those for whom travel is not feasible, as 
well as reducing our environmental impact.

There are also six new annual themes, 
addressing some of today’s most pressing 
challenges. These have been developed by 
working groups of experts in these fields, 
including Fellows and members of our 
Advisory Council.
 If you would like to help us spread the 
word, please:

 — Post about this in your social media 
channels, with a link to our website.

 — Email people who might be interested, 
and send them one of the PDF flyers  
that can be downloaded from the 
Become a Fellow section of our 
website.

 — Mention this at events, or organise  
an event to publicise it.

 — Distribute our A5 paper fliers: these 
can be requested by emailing us on 
office@churchillfellowship.org, stating 
your name, address and the quantity 
you would like.

 
 As ever, Churchill Fellowships are 
open to all UK resident citizens aged 18 
or above, regardless of their background, 
qualifications or age. We are looking for 
people with the passion and potential to 
make a real difference to their community 
or professional sector, and we assess on 

 Just applying  
for a Fellowship has 
been one of the best 
experiences of my life.  
If you’re passionate 
about helping change, 
I would encourage 
anyone to look into it   
– Tod James, Churchill Fellow 2018

future possibilities not past achievements. 
We prioritise those who would not receive 
funding from any other source.
 Fellowships cover practical topics in 
every area of UK life and we fund Fellows to 
spend two months meeting the innovators 
in their field anywhere in the world, in 
person or online. Then we help them to 
make a difference in their community or 
professional sector in the UK. A Fellowship 
is a once-in-a-lifetime opportunity to make 
change happen in an issue that the Fellow 
cares passionately about.

4  Reopening for Fellowships



 Reopening for Fellowships  5

A NEW ONLINE OPTION 
FOR FELLOWSHIPS

This year, for the first time in our 
57-year history, we are offering an 
online option for Fellowships. This 
will allow new Fellows to carry out 
their international research entirely 
online from the UK, or via a mixture of 
online and travelling, should they wish. 
Meanwhile the traditional option of 
undertaking all your research through 
travel will still be available.
 Fellowship Director Sian Herschel 
explains: “The new online option will open 
up the Fellowship opportunity to many 
people for whom travel is not feasible. It 
will also widen the range of countries that 
Fellows can ‘visit’ online. Crucially, it will 
help to reduce the environmental impact 
of the Fellowship. At the same time, those 
who prefer to travel for some or all of their 
research can still choose to do so.”
 The online option is being offered to 
this year’s applicants for 2023 Fellowships. 
They will be asked whether they wish to do 
their research phase via travel, online or a 
hybrid mixture of both travel and online. 
The choice will not affect their chances  
of success. 
 Those choosing to carry out their 
international research online can meet and 
interview their chosen overseas contacts 
remotely, while staying in the UK. Their 
grant will fund them to spend up to two 
months doing their research, covering the 
cost of self-contained accommodation 
or workspaces plus living expenses, to 
allow time and space away from their daily 
routine so they can focus on the research.
 This new option has arisen from 
our experience during the recent global 
lockdown, when we developed an option 
for existing Fellows to undertake some or 
all of their research online. Several took 
up the opportunity, to great success, and 
we have used this as a pilot to develop a 
permanent option for future Fellows. 
 One Fellow who took part in the online 
pilot last year was Kim Reuter (CF 2020, 
pictured). Reflecting on her experience of 
this, she said, “As a working mum, I knew 
when I applied for a Churchill Fellowship 
that it was going to be a challenge to fit it 
into my life, but I wanted to do it so badly 
that I was desperate to make it work. A 
silver lining of the pandemic was that it 
made people see that doing something 
virtually could be as enriching as doing it in 
person, so when the Churchill Fellowship 
offered the online option I jumped at the 
chance. It allowed me to be my whole self: 
a mum, a friend, a partner, whilst at the 
same time fully immersing myself in my 
Fellowship research.”
 Kim carried out all of her Fellowship 

research online, over the course of  
a three-month period. She hired Airbnb 
accommodation for 10 days and rented a 
shared workspace for the rest of the time, 
so she could focus on her project. In that 
time, she spoke with 34 organisations 
across 12 countries. 
 She said, “I was originally going to 
shadow five organisations in five different 
countries, but through the online option I 
was able to make many more connections 
and gather a far greater breadth of 
knowledge and insight than if I had done 
the Fellowship in person. I found that the 
people I met completely opened up to 
me online. There was no virtual barrier. 
I asked challenging questions and they 
gave me honest answers.”
 Kim’s Fellowship explored best 
practice in governance for multi-
stakeholder organisations tackling the 
environmental crisis. During this time, 
she continued to do her day job in the 
mornings, which involves environmental 
policy at the UK Foreign, Commonwealth 
and Development Office, whilst working 
on her Fellowship research in the 
afternoons. “This meant my Fellowship 
journey evolved over time, as there was a 
constant dialogue between my work and 
my research,” said Kim. “As I gathered 
insight from my Fellowship, I was able 
to feed this into my work right away. 
Similarly, questions would come up at 
work that I was then able to feed back into 
my Fellowship research, allowing me to 
make the most of it.” 
 Asked if she would recommend 
the online option to others, Kim said, 
“Absolutely. If you have demands on your 
time that would make extended travel 
difficult, but still want to immerse yourself 
in your subject, then I would very much 
recommend the online option.”

Fellowship applications  
can be made online at  
www.churchillfellowship.org  
until 22 November 2022 at 5pm.



THIS YEAR’S 
FELLOWSHIP 
THEMES
We will be open for applications for 
Fellowships from 13 September 2022 
until 22 November 2022 at 5pm. Here 
are the annual themes in which you can 
apply. There is also an Open theme for 
any topics beyond this range.

NEW THEMES
Arts and communities: strengthening 
society through creative practice
We will be seeking Fellowship applications 
that support positive social change and 
resilience in UK communities of all kinds 
through engagement with arts, culture and 
creative practices.
 We are particularly interested in 
projects that facilitate collaboration and  
co-creation between communities, 
creatives and other sectors to achieve this. 
We will prioritise applications that adopt 
inclusive, participatory and community- 
led approaches.
 We welcome projects covering any 
area of creative activity across all art forms, 
such as the traditional arts, architecture, 
design and planning, community arts, 
curation and production, policy, education, 
science and more.

Caring for our natural environment 
We will be seeking applications that  
aim to protect, restore and enhance our 
natural environment.
 We are particularly interested in:

 —  Practical solutions to address nature 
degradation, its causes and effects,  
and how our natural environment  
can be improved.

 —  Applications that seek to increase under- 
standing, appreciation and engagement 
by stakeholders and wider society, 
for example through education, 
communication, participation or  
policy initiatives.

 —  Projects that address the impact of 
changes in how we use and value our 
natural environment.

 —  Projects that seek fair and equitable 
access to nature’s benefits for all  
UK communities. 

We recognise that our two annual themes 
on the environment – climate change and 
caring for our natural environment – are 
linked and as such we welcome applications 
which straddle these two themes.

Children and young people with  
experience of care
We will be seeking applications that aim to 
improve the lives and outcomes of children 
and young people with experience of care. 
This includes children in care, those on 
the edge of care and adoptees. We also 
welcome applications that aim to increase 
support for caregivers and for families 
affected by care concerns.
 We welcome applications from anyone 
who has contact with young people in care. 
We are particularly interested in hearing 
from people with experience of care 
themselves, as well as foster carers, kinship 
carers and adopters. We’re also very keen 
to hear from researchers, educators, social 
workers and those in the health, charity, 
justice and education sectors.
 This annual theme is offered in 
partnership with Coram and The Hadley 
Trust. 

Climate change
We will be seeking applications that help 
the UK to minimise climate change and 
adapt to its effects.
 We are particularly interested in:

 —  Practical and policy solutions for 
decarbonising UK economies and 
society at every level.

 —  Applications that seek to encourage 
behavioural change on an individual 
or national scale, for example through 
innovative education, communication, 
participation or policy initiatives.

 —  Projects that seek a fair and equitable 
transition to a carbon-neutral future. 

This annual theme is offered in partnership 
with The Frank Jackson Foundation. 
Every year one Fellowship in this theme 
is funded by Eddie Goldfinch (CF 1970), 
as a way of giving back to the Fellowship 
and in reflection of his own interest in 
environmental issues. For 2023 he will 
fund two Fellowships, because none were 
awarded during the Covid-19 lockdown.
 We recognise that our two annual 
themes on the environment – climate 
change and caring for our natural 
environment – are linked and as such we 
welcome applications which straddle these 
two themes.

Resilient economies and communities
We will be seeking applications that help 
to build resilience for UK communities 
of all kinds, through increasing economic 
activity and opportunity.
 We are particularly interested in 
projects that use economic activity to 
achieve any of these goals:

 The Fellowship 
was one of the best 
experiences of my life. 
The connections, the 
people, the learning 
and the feelings that 
I experienced still 
influence me today   
– Mark Walsh, Churchill Fellow 2013

Arfah Farooq (CF 2017) visits Google HQ to find out 
about Muslim women in the technology sector

6  Reopening for Fellowships

We are currently engaged in a 
wide-ranging review of our role in 
relation to the environment. For 
more details on our progress, please 
visit our website page titled ‘Our 
responsibility to the environment’.
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These may include applications that 
seek innovative ways to better equip 
and empower teachers to support the 
wellbeing and education of their students.
 This annual theme is offered in 
partnership with the Mercers’ Charitable 
Foundation.

Palliative and end of life care
We will be seeking applications that focus 
on improving palliative care, particularly 
for less common life-limiting conditions.
 We are interested in projects that 
relate to the work in this area of health 
professionals and related sectors, 
such as social workers, counsellors, 
community carers and volunteers, as 
well as communities. We also welcome 
applications that relate to relevant 
developments in medicine and other 
practice areas, address relevant legal and 
ethical issues, or consider the integration 
of this field into other areas of care.
 This annual theme is offered in 
partnership with Marie Curie and the 
Burdett Trust for Nursing.

Physical activity: making moves for 
healthier lives
We will be seeking applications that 
encourage everyone to take up and enjoy 
physical activity in order to benefit their 
physical and mental health and wellbeing.
 We particularly welcome applications 
that explore using sport, exercise or 
physical activity as a vehicle to improve 
the health and wellbeing of individuals 
and communities, whether in community-
led programmes, for children and young 
people, for workplace wellbeing or for 
active ageing.
 This annual theme is offered in 
partnership with ukactive.

Rural communities
We will be seeking applications that 
explore multidisciplinary approaches for 
strengthening rural life in all its aspects.
 These might aim, for example, to 
invigorate transport networks, reimagine 

 —  Strengthening those communities 
most affected by current or long-
term economic challenges and 
future-proofing them against further 
economic shifts.

 —  Unlocking the economic potential 
of disadvantaged communities and 
individuals through equitable access  
to jobs and skills.

 —  Mobilising the power of the business 
sector or social enterprise to support 
communities.

 —  Ensuring that economic activities 
operate sustainably and support a just 
transition to a green future. 

We welcome applications from the 
business or community sectors. We will 
prioritise applications that adopt inclusive, 
participatory and collaborative approaches.

Tech for all
We will be seeking applications that 
explore technology’s potential to work 
better for everyone. This may be through 
technical, policy, social, business or  
other solutions.
 We are particularly interested in 
projects that explore any of the following:

 —  Innovative approaches to meeting 
individual or societal requirements 
at the moment of need, through the 
design, development and creation 
of smart, personalised and assistive 
technologies.

 — Solutions to making new and existing 
technologies easier to use and 
understand.

 —  Approaches to tackling the different 
barriers people face in accessing, 
acquiring and engaging with 
technologies.

 —  Initiatives that aim to strengthen 
protections and privacy. 

We will prioritise projects that explore 
collaborative, user-centred approaches and 
that facilitate greater co-creation between 
designers and end users. 

EXISTING THEMES
Education in schools
We will be seeking applications on any 
topic related to improving or transforming 
how children and young people learn  
in schools.
 We particularly welcome projects that 
help children to enjoy good mental health, 
or projects that address the widening 
attainment gap affecting disadvantaged 
pupils (especially in STEM subjects). 

Janet Williamson (CF 2015) explores alternative ways 
of measuring schoolchildren’s progress

housing, employment and enterprise,  
or improve access to education, culture  
and healthcare.
 This annual theme is offered in 
partnership with The Prince’s Countryside 
Fund.

Suicide prevention, intervention and 
postvention
We will be seeking applications related 
to preventing suicide and self-harm or 
supporting those bereaved by suicide.
 We are keen to support initiatives to 
provide safe spaces, listening opportunities 
and practical support in all settings. This 
includes projects relating to community-
led and non-clinical initiatives, and those 
delivered by a range of providers, including 
and beyond the mental health sector.
 This annual theme is offered in 
partnership with the Samaritans and  
The John Armitage Charitable Trust.
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INSULATING 
HOUSEHOLDS FROM 
THE ENERGY CRISIS

Words by  
Elizabeth Leighton (CF 2011) Energy prices are skyrocketing – 

crippling households’ finances and 
leaving millions wondering how 

they will keep warm this winter. Doubling 
down on energy efficiency offers the fastest 
and simplest way to save on energy bills 
and cut our reliance on gas. At the same 
time, this will cut our climate emissions to 
help prevent the most damaging impacts 
of climate change – at a time when heat 
waves, droughts and floods are showing us 
how devastating this can be. 
 Investing in home retrofits will also 
create and sustain thousands of jobs all over 
the UK, reducing inequalities and genuinely 
supporting a just transition to net zero.
 Ten years ago, I was awarded a 
Churchill Fellowship to visit home energy 
efficiency programmes in the USA, 
to see what lessons we could learn for 
Scotland and the UK as a whole. The 
US programmes had received a boost 
in funding as part of their government’s 
stimulus funding after the financial crash, 
and it was a great opportunity to see how 
different approaches – grants, incentives, 
advice and regulation – were working. 
 This experience helped me, in my 
role as Director of the Existing Homes 
Alliance Scotland, to influence the Scottish 
Government’s plans to retrofit our cold 

and draughty homes to tackle the climate 
crisis and make fuel poverty a thing of 
the past. I could never have foreseen how 
serious fuel poverty could become due to 
an energy crisis, and how more than ever 
energy efficiency measures were needed 
in each and every home. If the Scottish 
Government and the UK had acted 10 years 
ago to insulate Britain’s homes, we could 
have avoided some of the worst impacts 
of the current energy crisis. Instead, the 
UK’s housing is some of the most energy-
wasting in Europe. 
 The Scottish Government has now 
published its Heat in Buildings Strategy 
(and the UK has a Heat and Buildings 
Strategy), which includes many of the 
targets and policies the Existing Homes 
Alliance has argued for. It states that by 
2030, most homes should reach a good 
level of energy efficiency and over 1 million 
homes will shift to low carbon heating. 
It also states that this will be with ‘no 
detriment’ to the fuel poor – so funding will 
be needed to support households through 
the transition. This is such an exciting 
time – imagine that virtually all homes in 
Scotland (indeed all buildings) will be zero 
emissions from heat by 2045 at the latest.
 We’ve done this before – the ‘dash 
for gas’ was a 10-year UK Government 
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programme which changed 35 million 
appliances from town gas to natural gas 
in the late 1960s – and we can do it again. 
Neighbourhood by neighbourhood, we can 
upgrade homes to be zero carbon, starting 
now, matching the global call for urgent 
action in the next decade if we are to avoid 
the worst impacts of climate crisis.
 What does this look like for you and 
your community?
 We’ll all be living in warm homes, 
powered by green energy, at the same or 
lower cost than our current energy bills. 
Walls, floors and roof spaces will be highly 
insulated and well ventilated. There will 
be a variety of heating options – mostly 
electric – depending on where we live 
and the kind of house we have. In rural 
areas that are off the gas grid, dirty heating 
like oil, coal and LPG will be phased out 
from 2025 and replaced with heat pumps, 
energy storage, solar power and local heat 
networks. In areas on the gas network, we’ll 
see a more gradual shift from gas heating to 
heat pumps and Scandinavian-style piped 
heat networks from 2030.
 How can this be made the easy, fair 
and obvious thing to do? I believe we need 
three things from government:

In 2022 we are opening for 
applications for a new Fellowship 
theme on Climate Change. Please 
visit www.churchillfellowship.org  
for details

1.  Publish a clear roadmap: everyone 
should know what needs to be done 
and by when. The roadmap should 
include: mandatory standards for 
all homes to give certainty to the 
homeowner, landlord and supply 
chain; local plans to say what is the 
best heat technology for you and your 
property; and individual building 
renovation maps that outline steps to 
net zero, tailored to your home. 

2.  Level the playing field: government 
energy policy should make low carbon 
heating cheaper than fossil fuel heat, 
through taxes and subsidies. The 
government should work with industry 
to reduce the costs of heat pumps 
and support retraining and upskilling 
to create the workforce for zero 
emissions homes. 

3.  Make it easy and fair: we need a 
massive engagement campaign, 
providing finance and hand-holding 
support, from learning about home 
energy through to designing the right 
measures, installation and quality 
control, and learning how to use 
the new kit and manage energy use. 
Vulnerable and fuel-poor households 

should be made a priority and given 
grant support – this is a positive 
opportunity to make them better off. 

With these measures in place, what seems 
an insurmountable task becomes a positive 
opportunity for everyone. The dash for 
warm, green homes has already started  
and government policy and programmes 
must make sure you, your community and 
local businesses have what’s needed to get 
on board.



ARTIFICIAL 
INTELLIGENCE  
FOR MENTAL  
HEALTH

10  Fellows' views
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Words by  
Kieron Kirkland (CF 2015)

You’ve probably heard the 
statistic that 1 in 4 people in the 
UK experience a mental health 

condition each year. But did you know 
that suicide is the biggest killer of young 
people? Or that mental health costs the UK 
economy an estimated £105 billion a year – 
roughly the cost of the entire NHS?
 Whichever way you look at it, mental 
health is a colossal public health issue, and 
the pandemic has made things worse. The 
Centre for Mental Health estimates that up 
to 10 million people will need either new or 
additional mental health support as a direct 
consequence of the Covid-19 crisis.
 So how do we build scalable and cost-
effective mental health interventions for the 
UK population? Not just to help us now, 
but also in the uncertain future that we face.
 This is where I think artificially 
intelligent chatbots and mobile technology 
can help. Chatbots apply a range of 
technologies and approaches, including 
natural language processing to simulate 
human conversation. You might have seen 
them on websites providing text-based 
assistance. I believe that combining this 
technology with the near ubiquitous 
ownership of mobile phones offers an 
exciting new way to enable individuals  
to access mental health support.

 The combined use of these tools offers 
some significant advantages to the status 
quo. These include:

 —  24/7 availability: Using mobile 
phones as a platform to provide mental 
health interventions means that we 
can ensure service users always have 
access to support, even in times of 
crisis. For example, if someone needs 
help dealing with a panic attack in the 
middle of the night, they can access 
a breathing exercise on the one thing 
they almost certainly have with them – 
their mobile phone. 

 —  The opportunity to reach more 
people: Once a digital service is up 
and running, it can scale rapidly.  
This means that more people can 
access care quickly and with minimal 
extra cost. 

 —  The ability to replicate effective 
interventions: The advantage of 
conversations created with AI chatbots 
is replicability. You can be sure that 
each individual is receiving a similar 
level of care, and strong quality 
assurance can take place on the 
chatbot exchanges. 

 —  Continuous learning: Every 
conversation that a chatbot has can 
improve its efficacy. In this way it’s like 
a human. The more it does, the better 
it gets. That means it can also adapt to 
new situations and audiences. 

 —  The ability to tackle stigma and 
increase accessibility: Making 
something available to individuals 
digitally can help people overcome 
many of the barriers that they face 
in accessing care, whether these are 
logistical (such as work or childcare) or 
psychological (like the stigma of asking 
for help). 

 To be clear, I don’t believe that 
digital interventions can ever replace the 
empathy and skills of a trained, human 
professional. But thinking about AI and 
humans as mutually exclusive is not helpful. 
Instead we need to find ways for these new 
digital services to work alongside existing 
provision. For example, digital interventions 
could be used to provide rapid support to 
individuals with less severe conditions,  
or could be used in combination with a 
human therapist.
 This is why I’m so grateful to the 
Churchill Fellowship and its Covid-19 

Action Fund for supporting me to develop 
an AI-based mental health coach. The aim 
of the funding is to prototype an initial 
version of the tool, so that I can understand 
what technology is required and then test 
it with service users to ensure that it meets 
their needs.
 The early results from my research 
and testing are very interesting and 
encouraging. It seems that people 
are so used to speaking in text-based 
conversations that receiving support in this 
format feels very natural. On top of this, 
the interactive nature of the conversation 
really helps people to stay engaged with the 
therapeutic content. Lastly, we’re finding 
that accessing support in this way is easy, 
convenient and fits the pace of modern life.
 That said, there’s still a lot of work to 
do. The next steps are to develop more 
conversational content and validate the 
clinical effectiveness of the AI coach with 
the support of independent psychologists. 
But after the initial success of this early 
prototyping, I am hugely excited about the 
future possibilities.

In 2022 we are opening for 
applications for Fellowships in 
Tech for All and in Suicide 
Prevention. Please visit  
www.churchillfellowship.org
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SUPPORTING  
OLDER PEOPLE 
THROUGH  
CREATIVITY
Words by  
David Slater (CF 2010) The pre-Covid loneliness 

experienced by many of our oldest 
citizens has been recognised 

as a major public health concern, with 
its risks of cardiovascular, autoimmune, 
neurocognitive and mental health 
problems. How could things be different? 
 A recent report from The Care 
Collective has described how people in 
need of care are often supported by a social 
system that serves to isolate them from 
their wider communities. Residential and 
day care provision is often provided in 
segregated settings, creating structures of 
‘organised loneliness’. The report’s authors 
propose that ‘we need to create localised 
environments in which we can flourish: 
in which we can support each other and 
generate networks of belonging.’
 For the last 40 years, I have been 
working alongside artists, creative 
producers and health and social care 
partners on the design of creative projects 
that support isolated older people 
to become valued members of their 
communities. One such project, Meet Me at 
the Albany, has been running for eight years. 
Based at south-east London’s regional 
arts centre the Albany, the programme has 
propagated a creative network involving 
over 150 formerly isolated older people.

 The project began in the Albany’s café, 
with a room full of people from different 
backgrounds – the recently bereaved, 
people living with dementia, people living 
with multiple underlying health conditions 
and people living with depression. Into this 
open public space we invited artists from 
a range of disciplines to spend time with 
people, without initially knowing what 
could or might happen. Within two months, 
the room had transformed into a space  
full of singers, knitters, weavers, poets  
and storytellers.
 Eight years on and the elders’ shared 
biographies now include the hosting of a 
celebration for a royal wedding in London’s 
Queen Elizabeth Hall, a UK tour of a street 
theatre performance that highlighted the 
stories of the isolated, and the curation of 
a three-week celebration of creative ageing 
supported by London’s Mayor.
 The success of this model is dependent 
upon three key ingredients: 

1.  Visibility: activities happen in public 
spaces, allowing for chance encounters 
and new possibilities to emerge. Older 
people are not hidden away. They are 
recognised and valued. 
 



SUPPORTING  
OLDER PEOPLE 
THROUGH  
CREATIVITY

2.  Collaboration: our work is equally 
managed and developed by two arts 
organisations (Entelechy Arts and the 
Albany) working together. Close links 
have been established with local social 
prescribing initiatives, enabling health 
professionals to refer their patients to 
the project and ensuring connection 
with those in greatest need. 

3.  Co-production: older people are 
at the heart of the decision-making 
process, engendering feelings of 
agency and joint ownership. 

Project member Jacquie Channing-Hamon 
reflected on the impact that this has had on 
her life: “It’s given me a new zest for life and 
a new determination that I can do things for 
myself if I try. I’m a different person, more 
able and more confident. I often wonder 
what next is going to happen that I’ve never 
experienced before in my life.”
 Nelly Andoh, an older participant who 
I worked with many years ago, succinctly 
captured the essence of engaging in art. 
She said: “I thought I’d finished with life 
but this is waking me up again. It makes you 
feel you’re not dead. You’re not worthless. 
You can do something and still be a part of 
the world.”

Arts and communities
David Slater rehearsing Theatre 
of Wandering, a UK/Japan Older 
People’s Theatre collaboration 
for Coventry City of Culture 2021 
(picture Ayesha Jones)

 My own understanding of the 
transformational impact that the arts can 
have on older people’s lives was deepened 
by my Churchill Fellowship in 2010. I started 
in Los Angeles and gradually made my way 
east across the USA, spending time with a 
number of inspirational artists, both young 
and old, who were creating life-enhancing 
work. I ended my travels in a church hall 
in Brooklyn, New York. I’d got lost on the 
subway and arrived late, to sit around a 
table with a large group of elders gossiping 
together about ordinary day-to-day stuff. 
Somebody’s neighbour had just given birth 
to a baby girl and she hadn’t even realised 
that she was pregnant. I thought I’d got 
the wrong place. Clearly this wasn’t an arts 
project. But then, miraculously, the ordinary 
conversational energy slowly segued into 
breathing exercises and then vocal scales 
and finally the room was full of song, 
flourishing and belonging.

In 2022 we are opening for 
applications for a new Fellowship 
theme on Arts and Communities: 
strengthening society through 
creative practice. Please visit  
www.churchillfellowship.org
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We are always keen  
to hear Fellows’ news  
and to publicise your 
activities. Please email 
your updates to office@
churchillfellowship.org

FELLOWS 
IN THE 
NEWS
The Churchill Fellowship 
is a national network of 
3,800 inspiring individuals 
inspiring change in every 
area of society. Here are 
some of their highlights  
from the past year.

ARTS AND CULTURE
Infrastructure consultant Kate 
CL Willard OBE (CF 1989) 
was appointed as one of three 
new experts to the National 
Infrastructure Commission. 
The Commission carries out 
in-depth studies into the UK’s 
major infrastructure needs and 
makes recommendations to 
the government. 

Architect Alpa Depani (CF 
2017) wrote an article on urban 
renewal for The Architectural 
Review. Alpa discussed 
learnings from her Fellowship, 
which explored successful 
public spaces in densely 
populated global cities.

Architectural historian 
Timothy Easton (CF 1996) 
gave a presentation on 
protecting historical buildings 
to members of the Historic 
Houses Association. Timothy 
shared findings gathered 
during his Fellowship, which 
explored historic architecture.

COMMUNITY AND 
CITIZENSHIP
The work of charity director 
Geneva Ellis (CF 2012) 
was featured on The Fairer 
Fostering Partnership website. 
The article discusses Geneva’s 
Covid-19 Action Fund project, 
which is supporting care 
leavers into employment.

A working group set up by 
care farm director Joy O’Neill 
(CF 2020) was accepted into 
the food and farming alliance 
Sustain. Joy set up the working 
group as a result of learnings 
gathered during her Fellowship.

Charity worker Emily Miller 
(CF 2019) helped to launch 
a new exhibition on migrant 
entrepreneurs at the Migration 
Museum. Emily’s Fellowship 
explored how migration 
museums can contribute to 
debates on immigration. 

Refugee worker 
Rosemary Brown (CF 2019) 
helped to organise a dance 
performance with clients at the 
Islington Centre for Refugees 
and Migrants and Care4Calais, 
where she volunteers. 
Rosemary’s Fellowship explored 
ways of teaching migrants their 
host country’s language for 
community participation.

Artist Leon Clowes (CF 2011) 
was interviewed by the BBC 
about his storytelling project. 
Leon shared his experience 
of kinship care and his work 
through the Nans Kids project 
to tell the stories of those 
raised by their grandparents.

University lecturer Dr Lois 
Mansfield (CF 2019) gave a 
keynote presentation at the 
national Wales Real Farming 
Conference. Lois shared 
learnings from her Fellowship, 
which explored development 
opportunities for struggling 
upland economies in the UK.

Charity founder Nicola Sharp-
Jeffs (CF 2016) ran a pilot 
training session on economic 
wellbeing and maternity for 
employers at the charity she 
founded, Surviving Economic 
Abuse (SEA). The training 
formed part of Nicola’s 
Covid-19 Action Fund project, 
which is developing ways of 
preventing economic abuse.

Social enterprise founder 
William Case (CF 2011) gave a 
guest lecture to health and social 
care students at Manchester 
Metropolitan University. 
William discussed his Action 
Fund project, which is offering 
support to disabled people and 
their carers on how to problem-
solve during a time of crisis.

Child services worker Michelle 
Cunningham (CF 2014) 
was awarded a Developing 
Your Creative Practice grant 
from Arts Council England. 
Michelle will use the funding to 
create an interactive children’s 
ebook that aims to support 
their mental wellbeing.

Images (from top)
Kate Willard, Rosemary Brown,  
Nicola Sharp-Jeffs, Dr Lois Mansfield,  
William Case
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ECONOMY AND 
ENTERPRISE
Charity worker Simon Shaw 
(CF 2019) delivered an online 
workshop on improving 
access to food after patients 
are discharged from hospital, 
including meals on wheels. 
Dame Prue Leith and 
other speakers shared their 
perspectives and experiences, 
and Simon wrote a follow-
up blog.

Social enterprise founder 
Caroline Diehl (CF 2019) 
hosted an online conference 
on encouraging social change 
through the media. Caroline 
shared learnings gathered 
during her Fellowship, which 
explored media ownership and 
funding to support civil society.

Social enterprise founder 
Eifion Williams (CF 2019) 
presented the findings of his 
mutual credit system pilot 
project to key stakeholders 
across Wales. This is part of 
Eifion’s Covid-19 Action Fund 
project and was inspired by his 
Fellowship, which explored 
co-operatively managed dual 
currency systems.

Researcher Martin Yarnit 
(CF 2017) wrote an article for 
the food and farming alliance 
Sustain. Martin drew on the 
findings gathered from his 
Fellowship, which explored 
local food hubs in the USA 
and called for investment in 
local food infrastructure in the 
UK, a message taken up in the 
recently published National 
Food Strategy.

EDUCATION AND SKILLS
Deputy headteacher Jon 
Clarke (CF 2016) was featured 
in an online article in The 
Times. The piece explored 
Jon’s work to support 
disadvantaged children by 
engaging them in outdoor 
expeditions. His Fellowship 
explored the impact of 

expeditionary learning on 
schools in inner-city areas.

Social entrepreneur 
Emmanuel Akpan-Inwang 
(CF 2018) met with the Duke 
and Duchess of Cambridge as 
part of a roundtable to discuss 
issues facing care leavers. 
Emmanuel’s Fellowship 
explored best practice in 
delivering residential care 
provision.

Disability campaigner David 
Stanley (CF 2019) released 
a short documentary that 
showcases the work of his 
charity, The Music Man 
Project. The charity was set 
up to deliver music education 
and performance opportunities 
for learning-disabled people. 
David’s Fellowship explored 
accessible music education and 
performance opportunities for 
the learning disabled.

Senior lecturer Jonathan 
Vincent (CF 2017) created 
a free online course on 
employability for autistic 
university students and 
graduates. This work formed 
part of his Covid-19 Action 
Fund project, which looked 
at ways of helping autistic 
graduates into employment.

The work of assistant head 
teacher Heba Al-Jayoosi 
(CF 2019) was featured in 
the online news website My 
London. The piece discussed 
Heba’s Activate Fund project, 
which is using flexible seating 
arrangements to support 
autistic pupils in her school.

Dr Arlene Holmes-
Henderson (CF 2013) 
was awarded a British 
Academy Fellowship to 
investigate how oracy skills 
contribute to social mobility 
and employability. Arlene’s 
Fellowship explored ways 
to improve the UK’s critical 
literacy education. 

Charity founder Tony 
Wright (CF 2011) and teacher 
Michael Davies (CF 2015) 

delivered a debate training 
programme to 40 veterans, 
which they marked at an event 
at the House of Commons. 
The event also launched 
Salute Her, a charity set 
up by Tony to help women 
veterans with mental health 
challenges. Tony’s Fellowship 
explored interventions for 
armed forces veterans with 
multiple and complex needs, 
while Michael’s looked at 
comparative perspectives  
on conflict.

Teacher Dr James 
Perkins (CF 2016) gave 
a presentation at the Future 
Materials Conference 2021 
hosted by IOM3. James 
shared learnings from his 
Fellowship, which explored 
ways of enriching the student 
experience in STEM subjects.

The Global Symbols project 
set up by EA Draffan (CF 1995) 
received a Zero Project award, 
which recognises innovative 
solutions that support the 
rights and lives of persons with 
disabilities. The award was in 
recognition of EA’s Covid-19 
Action Fund project, which 
is enhancing communication 
between healthcare workers 
and their patients.

ENVIRONMENT AND 
RESOURCES
Grower Tom Cannon (CF 
2019) appeared on BBC 
One’s The Farmers’ Country 
Showdown. Tom discussed 
learnings from his Fellowship, 
which explored ways of 
strengthening rural economies 
through cobnut farming.

The Urban Worm, the social 
enterprise founded by Anna 
de la Vega (CF 2016), was 
featured in The Guardian. 
The piece explores Anna’s 
work to raise the profile of 
vermicomposting in the UK 
and her support for community 
worm-farming projects, 
which was the subject of her 
Fellowship.

Images (from top)
Simon Shaw, Eifion Williams,  
Emmanuel Akpan-Inwang,  
Jonathan Vincent, Tom Cannon
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PhD student Ellie MacLennan 
(CF 2017) contributed to 
a report on marine animal 
entanglement in Scotland. Ellie 
contributed findings gathered 
during her Fellowship, which 
investigated measures to 
prevent entanglement of large 
marine animals in fishing gear.

GOVERNANCE AND 
PUBLIC PROVISION
Charity worker Fozia Irfan 
(CF 2020) presented at 
an event on philanthropic 
foundations, organised by 
Foundation Practice Rating. 
Fozia’s Fellowship will explore 
ways of addressing inequality 
in marginalised communities 
through the creation of a 
diversity, equity and inclusion 
framework. Fozia has also been 
appointed Chair of the charity 
360 Giving.

Author Angela Allcock (CF 
2015) published a book entitled 
Criminal: How Our Prisons 
Are Failing Us All. This shared 
learnings from her Fellowship, 
which explored improving 
prison rehabilitation and 
support services through 
trauma-informed care.

Prison Reform Trust Associate 
Sarah Beresford (CF 2012) 
was interviewed by the Centre 
for Justice Innovation about her 
Activate Fund project. Sarah is 
using her Activate grant to pilot 
a new assessment framework 
for supporting children who 
have a parent or carer in the 
criminal justice system.

Researcher James Rowlands 
(CF 2019) recorded a podcast 
with Research4Practice  
on domestic homicide.  
James shared learnings 
gathered during his Fellowship, 
which explored ways of 
improving responses to 
intimate partner homicide.

Charity founder Fiona 
Gilbertson (CF 2015) 
organised an online event  
on global drug policy provision. 
Fiona shared learnings from 
her Fellowship, which  
explored reducing reoffending 
among drug users through 
recovery courts.

HEALTH AND 
WELLBEING
Counsellor Naomi Watkins-
Ligudzinska (CF 2019) 
presented at the National 
Suicide Prevention Alliance 
conference. Naomi shared 
learnings from her Fellowship, 
which explored best practice in 
suicide prevention.

Campaigner Anna Wardley 
(CF 2019) launched a petition 
calling on the UK Government 
to collect and collate data on 
the amount of children who 
lose a parent to suicide. This 
comes out of findings gathered 
during her Fellowship, which 
explored support for children 
who lose a parent to suicide.

Health and social care 
director Rebecca Jarvis (CF 
2019) contributed to a new 
report entitled Cultivating 
Neighbourhoods that Care: A 
Manifesto for Change. Rebecca 
drew upon learnings from her 
Fellowship, which researched 
support for older people that 
allows them to remain in their 
own homes.

Nurse Dr Ruth Oshikanlu (CF 
2019) launched a new website, 
Nurses and Midwives Talk, 
featuring conversations she has 
had with healthcare workers 
during the pandemic. The 
project was inspired by Ruth’s 
Fellowship, which explored 
trauma-informed approaches 
to care.

Teacher Olivia Richards (CF 
2016) contributed to an article 
published in Children and 
Young People Now magazine. 
Olivia contributed findings 
gathered during her Fellowship, 
which explored ways of 
supporting young people’s 
mental health through literacy.

The work of Dr Tim Robbins 
(CF 2016) and his team 
received the Our Health 
Heroes Digital Innovation 
Award. The award is in 
recognition of Tim’s Covid-19 
Action Fund project, which is 
looking at ways of monitoring 
the health and wellbeing 
of Covid-19 patients from 
deprived communities who 
have diabetes.

Nursing lecturer Leah  
Macaden (CF 2019) 
presented at the Alzheimer 
Europe virtual conference. 
Leah shared details of her 
Covid-19 Action Fund project, 
which is developing a model 
of Covid-19 training for care 
home workers. Leah has also 
been made a Fellow of the 
prestigious American Academy 
of Nursing, one of only four 
from the UK this year.

Professor Alan Finnegan (CF 
2017) developed a free training 
module for clinical staff caring 
for veterans. This work was 
inspired by Alan’s Fellowship, 
which explored effective 
healthcare solutions for armed 
forces personnel.

Clinical psychologist 
Karen Treisman (CF 2018) 
contributed to a training 
module on trauma-informed 
principles within healthcare. 
Karen contributed findings 
from her Fellowship, which 
researched approaches  
to integrating trauma- 
informed principles at an 
organisational level.

Images (from top)
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Dr Ruth Oshikanlu
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You can sign up to  
receive monthly news  
of Fellows’ activities at 
www.churchillfellowship.org

Pharmacist Hayley Gorton 
(CF 2018) spoke at the Clinical 
Pharmacy Congress. Hayley 
shared learnings from her 
Fellowship, which explored the 
role that pharmacists can play 
in supporting people in the 
community at risk of suicide.

SCIENCE AND 
TECHNOLOGY
Ecologist Missing Wolf (CF 
2017) launched a crowdfunding 
campaign to track changes in 
wild soundscapes over time, 
in order to protect natural 
habitats. This is an extension of 
his Fellowship, which explored 
how sounds can be used to 
understand the natural world.

Community manager Arfah 
Farooq (CF 2017) was 
included in the 2021 Women 
in Software Power List. The 
award was in recognition of her 
work with the organisation she 
founded, Muslamic Makers, 
a community for Muslims in 
the tech sector, which was the 
topic of her Fellowship.

Forensic lecturer Zoe Cadwell 
(CF 2019) presented at a 
webinar organised by the 
Australian and New Zealand 
Forensic Science Society. Zoe 
shared learnings from her 
Fellowship, which explored 
improving forensic study by 
recovering fingerprint marks in 
buried evidence.

Designer Jenny Tillotson (CF 
2013) met with Cambridge MP 
Daniel Zeichner to present 
the FFP3 facemask that she 
has developed. The mask uses 
an innovative scent delivery 
system for facemasks to aid 
wellbeing and was supported 
by funding from Innovate UK.

Roop Singh (CF 1992) has generously decided to celebrate 
the thirtieth anniversary of his Fellowship by giving back  
to the Fellowship with a gift in his will. This will help us to 
share this life-changing experience with a future generation 
of Fellows.
 Roop’s Fellowship explored religious festivals, pilgrimage and 
traditional stories in India and Pakistan. As a devout Sikh, he has 
since developed a career as ‘The Storyteller with a Difference’ 
introducing the Sikh way of life to groups of school students across 
the UK and sometimes abroad. 
 Roop said of his gift: “The Fellowship was instrumental in 
many ways especially in making doors open. I feel that what the 
Trust did for me was something I could never have achieved alone 
and I would like to show my humble appreciation. 
 “Such was the magnitude of the whole trip that resources, 
experiences and contacts collated are still being used to this day.” 

THE GIFT WITH  
A DIFFERENCE

We would like to thank the following Fellows who have 
generously donated to the Fellowship over the past year: 
Stuart Aitken, Susan Bain, Lisa Baum, Tony Charalambides, 
David Dotting, Raymond Doughty, Victoria Edwards, Sarah 
Frost, Edward Goldfinch, David Hall, Melissa Hardie-Budden, 
Neal Hockley, John Hornby, Gary Kass, Sheenagh Macdonald, 
Grace Mackintosh Sim, Teresa Maguire, Richard May, 
Fionnuala McClure, Joanne McPeake, Timothy Miall, Karen 
Neale, Joanne Parker, Liz Postlethwaite, Catriona Prebble, 
David Shreeves, Mark Southgate, Peter Walsh, Audrey 
Watson, Tom Ziessen. 
 We would also like to acknowledge legacies from these 
Fellows: Alan Dove, Janet Oldham, Dr Juliet Prior, Hazel Witte. 

Images (from top)
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THE COVID-19 
ACTION FUND: 
CONTRIBUTING  
TO THE NATIONAL 
EFFORT
Churchill Fellows took action 
against the effects of the 
pandemic in a host of crucial 
areas. We supported their vital 
work through our Covid-19 Action 
Fund. These pages introduce the 
45 projects that were awarded 
a combined total of £399,534 in 
January 2022.
 The Fund has now closed after 
awarding a total of £1,074,120 
for 92 Fellows’ projects since 
2020. We would like to thank all 
the individuals and partners who 
generously supported this Fund.
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1. YOUNG PEOPLE 
Social enterprise director Roger 
Warnock (CF 2013) from Northern 
Ireland has developed a pilot 
project for young people to co-
design entrepreneurial solutions to 
current challenges they are facing 
and to build their own online 
platform for positive change. 

2. COVID-19 TRAINING
Senior lecturer Leah Macaden 
(CF 2019) from the Highlands has 
developed a model of dementia 
education and training for care 
home practitioners.

3. CARERS
Charity founder Ann Pascoe (CF 
2012) from the Highlands has 
developed a pilot programme to 
support unpaid carers looking after 
their loved ones with dementia. 

4. SCHOOL EDUCATION
Teacher Michael Davies (CF 2015) 
from Edinburgh has delivered an 
online debating programme aimed 
at disadvantaged 16–18-year-olds, 
to develop their confidence and 
speaking skills.

5. TRAUMA RESPONSE
Social enterprise managing 
director Niki Powers (CF 2017) 
from Edinburgh has delivered a 
programme of trauma-responsive 
therapeutic support for young 
people aged 11–26 who are 
suffering with their mental health.

6. SCHOOL CHILDREN
Charity chair Ian Brown (CF 
2019) from Northumberland 
has delivered a pilot project for 
disadvantaged local schoolchildren 
to engage in animal-assisted 
therapeutic techniques and 
outdoor learning.

7. LGBTQ+ CARE 
Equality consultant Jacqui 
Jobson (CF 2017) from Newcastle 
has developed culturally 
competent good-practice guidance 
for healthcare professionals and 
mental health services on how to 
support LGBTQ+ communities 
during the pandemic. 

8. WOMEN AND GIRLS
Occupational therapist Christine 
Lumsdon (CF 1969) from 
Newcastle has established a large 
farm space where local women  
and girls can grow food, look after 
their wellbeing through access  
to nature and build friendships  
in a safe community.

9. ADDICTION RECOVERY 
Charity CEO Dorothy Smith (CF 
2017) from Durham has developed 
a recovery-focused peer support 
education training programme 
for people with experience of 
addiction, which will be available 
to university students and staff at 
Teesside University. 

10. SAFEGUARDING 
COMMUNITIES
Charity worker Mohammed 
Dhalech (CF 2019) from Cumbria 
has developed a safety awareness 
campaign that will target ethnic 
minority communities who engage 
in outdoor activities.

11. DEMENTIA WORKSHOPS
Creative facilitator and trainer 
Claire Legg (CF 2011) from 
Yorkshire has delivered creative 
workshops for dementia residents 
in care homes, to empower them 
to tell their stories.

12. MENTAL HEALTH
Community leader Neil Morris 
(CF 2008) from Yorkshire has 
developed a pilot project to 
re-engage into the community 
individuals affected by the 
pandemic, including through  
craft activity sessions.

13. LEARNING DISABILITIES 
Community interest director 
Sue Sharples (CF 2019) from 
Lancashire has developed tailored 
resources for family members  
of people with learning disabilities, 
to help their loved ones to engage 
in safe relationships and  
overcome loneliness.

14. EX-OFFENDER EMPLOYMENT 
Social enterprise founder 
David Morgan (CF 2018) from 
Manchester has developed digital 
resources for people in custody or 
recently released to learn about 
setting up in self-employment  
(see page 20).

15. NEONATAL CARE 
Consultant neonatologist Chantelle 
Tomlinson (CF 2018) from Sheffield 
has piloted a care package for family 
and friends of new parents who 
have not been able to visit neonatal 
units during the pandemic. 

16. CHARITY SERVICES
Retired lecturer Angela Eddy 
(CF 2005) from Nottinghamshire 
has evaluated the effectiveness of 
online support sessions for people 
with the auto-immune condition 
primary biliary cholangitis (PBC), 
to identify best practice and areas 
where current provision could  
be improved.

17. DISABLED YOUNG PEOPLE 
Youth club worker Steve Parker 
(CF 2003) from Leicester has run 
activity sessions and sleepovers for 
disabled young people and those 
with special educational needs. 

18. SPEECH AND LANGUAGE
Speech and language therapist
Raman Kaur (CF 2014) from 
Wolverhampton has supported 
colleagues to deliver sessions to 
children and families online and 
in person, including training co-
produced with beneficiaries.

19. SCHOOL EDUCATION
Community centre CEO 
Zadvinder Padda (CF 2009) from 
Worcestershire has delivered 
educational activities such as 
tuition and homework clubs for 
teenagers who have been impacted 
by disruption to schooling.

20. BEREAVED CHILDREN 
Clinical psychologist Julie Stokes 
(CF 1992) from Gloucestershire 
has published a guide to grief for 
bereaved children, called You Will 
Be Okay, which will be distributed 
free to professionals. 

21. MENTAL HEALTH
Retired carer support worker  
Jane Lawrence (CF 2009) from 
Bristol has researched the impact 
on their wellbeing of family carers 
who have supported a person  
with a severe mental illness during 
the pandemic.

22. AUTISM SUPPORT 
Community organisation director 
Caroline Hearst (CF 2017) 
from Berkshire has delivered 
an education and peer support 
programme for adults diagnosed  
or self-identifying as autistic.

23. CARE FARMING
Care farm director Joy O’Neill 
(CF 2020) from Buckinghamshire 
has delivered a training package 
that promotes the use of farming 
practices in improving wellbeing, 
as part her project to create a  
care farm.

24. TEACHER RETENTION 
Teacher Paul Middleton (CF 
2019) from Hertfordshire has 
created professional development 
opportunities for members of his 
teaching community, including the 
creation of a digital database of 
CPD opportunities for educators 
across the country. 

25. YOUTH PROGRAMME
Partnership advisor Radhika 
Bynon (CF 2006) from London 
has worked with local schools on 
creative opportunities for young 
people who otherwise would not 
have access to them, including 
DJ’ing and graphic design.

26. CAREER OPPORTUNITIES 
Executive director Jo Hemmant 
(CF 2007) from London has 
delivered a bespoke programme 
for young artists from under-
represented backgrounds to  
gain training, personal and 
professional development,  
and access to paid work. 

27. LANGUAGE THERAPY 
Speech and language therapist 
Claire Bolton (CF 2012) from 
London has delivered online 
therapy and group sessions to 
families and children in low 
socio-economic areas who have 
experienced lockdown-induced 
delays in language development.

28. MENTAL HEALTH 
Deaf advisor Herbert Klein 
(CF 2020) from London has run 
a series of free Mental Health 
First Aid Courses for the Deaf 
community, to help them manage 
their own mental health and 
support others. 

29. CARE LEAVERS 
Charity director Geneva Ellis  
(CF 2012) from London has 
delivered a pilot programme 
to support care leavers into 
employment.

30. NATURE EDUCATION 
Environment centre manager 
Katy Barton (CF 2009) 
from London has developed 
educational programmes and 
activities for primary schools 
on the environment, including 
school trips for pupils in deprived 
communities. 

31. LONG COVID
Psychotherapist Lisa Baum 
(CF 2011) from London has 
supported those with ‘Long 
Covid’ with a free 12-week holistic 
support programme including 
aromatherapy, yoga, Shiatsu  
and acupuncture.

32. NEW MOTHERS
Mental health lead Akvinder  
Bola-Emerson (CF 2017) from 
London has developed a model  
of perinatal couple therapy,  
to support new mothers with  
a mental illness diagnosis.



33. BEREAVEMENT SUPPORT
Clinical psychologist Erin Hope 
Thompson (CF 2017) from London 
has run a series of therapeutic 
groups for individuals who have 
experienced bereavement due to 
cancer or Covid-19.

34. REFUGEE ISOLATION
Social enterprise founder Jem 
Stein (CF 2018) from London has 
developed a pilot programme for 
refugees to connect and engage 
in online activities with other 
refugees and volunteers to tackle 
loneliness and social isolation. 

35. PANDEMIC-RELATED 
RACISM 
Charity CEO Freya Aitken- 
Turff (CF 2017) from London  
has facilitated discussions about 
the experience and impact  
of pandemic-linked racism  
in Chinatown. 

36. STORYTELLING
Creative facilitator Clair Chapwell 
(CF 2013) from London has 
facilitated online writing sessions 
for older people experiencing 
social isolation, exploring issues 
that resonate for them. 

37. LEARNING DISABILITIES 
Charity co-founder Baroness 
Sheila Hollins (CF 1993) from 
Surrey has organised book 
clubs for people with learning 
disabilities, using books co-
developed and tested by users. 

38. SUICIDE BEREAVEMENT
Communications professional 
Anna Wardley (CF 2019) from 
Hampshire has developed suicide 
bereavement support for children, 
including training for professionals, 
resources created with Portsmouth 
City Council and guidance for local 
schools and colleges.

39. STUDENT WELLBEING 
Charity head of education 
Mary Jackson (CF 2003) from 
Hampshire has delivered a pilot 
project for children to learn about 
climate change, biodiversity and 
soils, including improving local 
sites with features such as compost 
bins and raised beds.

40. EX-OFFENDER SUPPORT
Charity communications director 
Sam Hart (CF 2015) from East 
Sussex has worked with colleagues, 
former prisoners and their families 
to create a package of support to 
prepare prisoners for release into 
the post-Covid world. 

41. REFUGEE INTEGRATION
Tennis club director Tim Holtam 
(CF 2018) from East Sussex has 
run a programme of support for 
refugees and asylum seekers to 
integrate into the community.

42. STUDENT ENGAGEMENT 
School science director Michael 
Jones (CF 2015) from Kent has 
run an active break session at 
his school, where students are 
encouraged to interact with each 
other and their environment, 
including a nature watch project on 
the school grounds. 

43. MUSIC THERAPY
Musician James Smith (CF 2011) 
from Kent has visited rehabilitation 
centres, prisons and mental health 
institutions to share his story of 
addiction and the role that music 
played in his recovery. 

44. THERAPEUTIC CARE
Social enterprise director 
Alexander Tempest (CF 2015) 
from Devon has piloted a 
community project of therapeutic 
care for individuals suffering with 
their mental health.

 45. DIGITAL INCLUSION 
Former volunteer Fred Horley (CF 
1992) from Devon has established 
a digital inclusion hub for older 
people, where they can develop 
their IT skills to increase access to 
friends and family, online services 
and essential shopping.

COVID-19 ACTION  
FUND RECIPIENT

David Morgan: delivering 
entrepreneurial training  
to people in custody
David Morgan (CF 2018) from 
Bolton in Greater Manchester 
is director of Entrepreneurs 
Unlocked CIC, which he 
founded as a result of his 
Fellowship. Entrepreneurs 
Unlocked enables prisoners 
and people on probation to 
develop their entrepreneurial 
talent and live a crime-free 
future. In December 2020, 
David received a Covid-19 
Action Fund grant to develop 
digital resources to enable 
people released from prison to 
set up as self-employed.
 He is receiving a second 
Action Fund grant to develop 
and extend this digital offering 
to people in custody, so that 
they can learn about the 
benefits of self-employment 

and how they might achieve 
this upon release. This is in line 
with a current government 
review of prison education 
services and guidance to 
offer a blended approach that 
incorporates in-cell digital 
learning. David will review, 
adapt and upgrade current 
resources to a format that can 
be used in custody, and will 
develop marketing material to 
promote the offer to prisoners. 
In addition, he will provide 
support for prison staff to 
enable them to manage and 
monitor programme referrals 
and progress. David will deliver 
this pilot to two prisons in the 
north-west, and will evaluate 
the results in an impact report 
which will be shared with 
other prisons that may want  
to commission the service  
in future.
 David’s Fellowship to 
the USA in 2018 explored 
entrepreneurial opportunities 
for offenders. It was supported 
by The Rank Foundation.
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In August we announced £590,688 of grants to support 22 
Fellows’ UK activities across a wide range of crucial fields. 
This was the third and final round of grants from our Activate 
Fund, a three-year pilot project aiming to explore how best we 
can support and increase the impact that Fellows make  
in their communities and sectors across the UK, after they 
have completed their global research.
 Activate has awarded a total of £1,215,000 over the 
past three years. It was developed for us by Fellow Derek 
Bardowell (CF 2014), in consultation with other Fellows, 
and has been monitored and refined to yield valuable  
insights into what Fellows need and how best we can  
support them.
 We are now taking a pause to assess the results of the 
pilot and to give this year’s recipients time to carry out their 
projects. Then we will have a clearer picture of how to take 
the Activate concept further, potentially from 2024.

Debbie Ariyo: anti-trafficking 
leadership

Sudarshan Bhuhi: domestic 
abuse support

Cheryl-lee Brown: behaviour 
in schools (picture 1)

Ian Brown: agroforestry and 
farming (picture 2)

Nina Champion: empowering 
those with criminal justice 
experience

Lorraine Close: yoga-based 
educational programme 

Yvonne Field: inter-
generational leadership 
(picture 3) 

Lisa Finnegan:  
educational attainment

Ceinwen Giles: young people 
with cancer

John Harrison: engaging 
young people in farming

Diversity monitoring 
In this round of Activate Fund 
awards, 73% of grant recipients 
identified as women, 32% as 
coming from minoritised racial 
groups, 9% as disabled and 9%  
as LGBTQ+

PROJECTS 
SUPPORTED BY 
THIS YEAR’S 
ACTIVATE FUND

THE ACTIVATE FUND:  
SUPPORTING 
FELLOWS’ UK IMPACT

Teleica Kirkland: delivering a 
cultural identities programme 
(picture 4)

Jadwiga Leigh: support 
for parents with learning 
disabilities

Christopher Mastricci:  
event waste management

Emily Miller: migration 
network for cultural 
organisations

David Morgan: 
entrepreneurial training  
for prison leavers 

Mary Smith: care farming 
(picture 5)

David Stanley: music 
education for people with 
learning disabilities

Jem Stein: tackling isolation 
among refugees 

Chantelle Tomlinson:  
neonatal care

Nusrat Uddin: support for 
victims of trafficking

Amanda Walters: support  
for migrant workers

Anna Wardley: children 
bereaved by suicide 

1.

4.

2.

5.

3.



NEW 
ADVISORY 
COUNCIL 
MEMBERS 
APPOINTED
We are delighted to announce the 
appointment of four new members  
to our Advisory Council. They each 
bring wide-ranging expertise that  
will help to guide the development  
of our grant-making and the impact  
of the Fellowship.
 Dr Carlene Firmin is a Churchill 
Fellow and a Professor of Social Work at 
Durham University. In 2016 she published 
the Contextual Safeguarding framework, 
which has been used to advance policy 
and research concerned with safeguarding 
adolescents in the UK and internationally, 
and has led to changes in social care 
responses to extra-familial abuse. In 2011 
Carlene became the youngest Black 
woman to receive an MBE, for her seminal 
work on gang-affected young women in  
the UK.
 Steve Tyler is Director of Assistive 
Technology and Transformation at the 
charity Leonard Cheshire. He has a history 
of developing sustainable and life-changing 
products around accessibility for disabled 
people, including leading the team that 

developed synthetic speech, which led 
to the voice of Amazon’s Alexa. Steve 
now collaborates with key players in the 
technology market as part of the Google 
Accessibility Strategy Board, the Microsoft 
accessibility steering group and as a 
programme lead for the annual M-Enabling 
Summit held in Washington, DC.
 Phil Avery is a Churchill Fellow 
and Director of Education for Bohunt 
Education Trust, a Multi-Academy Trust 
serving the needs of over 11,000 students 
in the south of England. His passion is 
for building an education system that 
enables all students to achieve and have the 
opportunity to become ‘game-changers’, 
innovators and leaders. He has led 
ambitious student expeditions to locations 
such as Greenland and been involved in 
research with the University of Lancaster 
on the impact of extreme environments on 
students. Phil is a Sinnott Fellow, previous 
STEM Leader of the Year, Trustee of the 
Royal Geographical Society and member 
of Rethinking Assessment, where he is 
leading on Interdisciplinary Learning.
 Claire Dove is the Crown 
Representative for the Voluntary, 
Community and Social Enterprise Sector. 
She is a passionate champion of the social 
enterprise movement and has served two 
terms as chair of Social Enterprise UK. 
Claire previously led the Blackburne House 
Group in Liverpool, a training centre 
renowned for its offering of educational 
and training opportunities for women, 
which she grew into an award-winning 
social business. Claire has received many 
awards for her role within the enterprise 
sector, including an MBE, OBE, CBE and 
the Queen’s Lifetime Achievement Award 
for enterprise promotion.

FINANCIAL EXPERT APPOINTED 
AS NEW TRUSTEE 

NEW TEAM MEMBERS

Images (from top)
Claire Dove, Dr Carlene Firmin,  
Phil Avery

We are very pleased to announce the 
appointment of Simon Bevan (pictured) 
to our Board of Trustees. He will lead 
on financial management and brings to 
the board significant governance and 
audit experience from a career at Grant 
Thornton and BDO LLP. He has over 
30 years’ experience of working with 
high growth businesses, especially in the 
professional services sector. For the past 
ten years Simon has been a trustee and 
treasurer of the Bromley-by-Bow Centre, 
a charity that provides community and 
healthcare services.

This summer we welcomed two new team 
members. Sian Herschel is our Interim 
Fellowship Director and has overall 
responsibility for the operational running 
of the Fellowship programme. She has 
extensive experience of grant-making 
and social investment in the UK and 
internationally. She loves trying weird and 
wonderful food, dancing and sports, and 
has two young sons who keep her busy.
 Jenni Lucas-Williams looks after 
our data and IT systems and the online 
application process for Fellowships. 
Outside work, Jenni enjoys exploring the 
Essex countryside, gardening and sailing, 
preferably in warmer climes.
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Where would you like to see us  
going next?

The challenges posed by climate change 
and sustainability cannot be ignored and 
I would like to see the growth of online or 
hybrid Fellowships. We introduced online 
Fellowships during the pandemic as an 
innovative way of addressing the lack of 
foreign travel opportunities but, going 
forward, we need to pin down exactly 
what in-person meetings add to what can 
be achieved by virtual meetings and use 
this knowledge to consider how best to 
achieve the aims of the Fellowship in a 
very changed world. 

What are your future plans?

Having spent over 20 years as a trustee 
of grant-making charities, I would like 
to continue this if an opportunity came 
along, as it is so rewarding. Otherwise, 
who knows? I’ve never been one to plan 
these things. But I’m not disappearing 
from the Fellowship immediately  
anyway, as I’m involved in the Activate 
pilot project.

After 19 years on our Board of 
Trustees, our Vice Chair Merlyn 
Lowther is leaving this autumn.  
We asked about her time with  
the Fellowship.

A FOND 
FAREWELL 
TO...

What have you enjoyed most about 
being a Trustee of the Fellowship?

Seeing the work of the Fellowship 
develop over the years with an increasing 
sense of purpose and pride among those 
involved, whether Staff, Trustees or 
Council members. I’ve been inspired by 
the sheer variety and talent of the Fellows 
I have met over the years, and being 
part of the growing impact that they 
collectively have on the UK has been very 
rewarding. It’s been challenging at times 
but always fun. 

How has the Fellowship changed in 
your time?

I became a Trustee in 2003 and when 
I first met the then Chairman I asked 
him where he wanted the charity to be 
in 5 years’ time. “Oh, that’s a very good 
question,” was his reply. In short, the 
charity had no real sense of direction or 
strategy. The Trustees were not involved 
in the core work; we operated from 
two floors of a building we owned, and 
rented out the rest; building management 
constituted a large part of the work of  
the staff. It all began to change in 2007, 
when we had our first strategy meeting 
and we asked ourselves “How do we 
know whether what we are doing makes  
a difference?” 
 We sold the building and moved to 
Church House in Westminster; we started 
fundraising; we developed partnerships 
with other charities to further our work; 
we involved Trustees in interviewing for 
new Fellows and we surveyed Fellows at 
key points after their travels to find out 
about the impact their Fellowship had  
had on them and their work. And now  
we are seeing whether we can enhance 
this impact by funding work that builds 
on their Fellowship research after they 
have returned. 
 But what we aim to do has not 
changed at all, even though how we 
do it may have done. We still look to 
change people’s lives and benefit the 
UK by giving grants to a wide variety of 
people from all walks of life and any age, 
particularly those who are not likely to 
find funding elsewhere. We still offer the 
chance of a lifetime.

 Being part  
of the growing  
impact that Fellows 
collectively have  
on the UK has been 
very rewarding 



 I like things to happen,  
and if they don’t happen  
I like to make them happen  
— Sir Winston Churchill

To find out more about the Churchill Fellowship, 
visit www.churchillfellowship.org


